A few of the questions we hear...

How is my rate calculated?
There are two parts to a WCB rate.

First, farms are grouped together to form an industry
rate, based on the overall claim cost history of the
industry. Usually all livestock farming is grouped
together and all crop farming is grouped together.

Second, an individual farm’s claim cost history will
determine if they will pay more or less than the industry
rate. If the claim costs are less than the industry
average, the farm will pay a little less. For those with
costs higher than the industry average, a little more

will be paid.

What are the requirements when contractors are
working on my farm?

When you have WCB coverage, you also need to ensure
contractors on your farm are covered. Contractors are
considered to be your workers for the period of the
contract. You will need to obtain proof they have their
own WCB coverage. If they do not carry their own WCB
coverage, you will need to cover them under your policy
by including the labour portion paid with the payroll you
report to the WCB.

Are my family members who work on the

farm covered?

Any family member who lives in the same household of
a proprietor, partner, or officer of a limited company and
works for the company is counted as a worker but is not
mandatory for coverage. Voluntary coverage is available
to family members by simply reporting the family
members’ payroll using a regular classified account.

When a family member who works on the farm no
longer lives in the household of the proprietor, partner,
or director, they are no longer considered as voluntary
coverage, and their earnings must be reported on your
regular classified account.

If 1 only employ seasonal workers for a short time
period, how long do | have to pay into WCB coverage?
The premiums you pay are calculated using the actual

earnings for those seasonal workers. So if they work with

you for six weeks, you only pay in for that worker for the
six weeks they are on payroll.

Farms employing workers under the Seasonal Agriculture
Worker Program are required to have WCB coverage,
under their contract, while those workers are employed
with them.

I am the owner of the farm. If | am registered for
WCB insurance on my farm, am | personally covered?
It depends. Proprietors and partners are not required

to have WCB coverage. Special Protection is available
for these individuals. If you obtain Special Protection for
yourself as a proprietor or partner, you must also cover
any workers you hire.

However, if your farm is an incorporated business,

and you are an officer of the business (President,
Vice-President, Secretary/Treasurer) receiving a T4
from the farm, you will be covered like any other worker.

Every farm is different.
Contact us to learn more about
WCB coverage for your farm.

Phone: 1-800-870-3331
Fax: 902-491-8001
Email for general inquiries: info@wcb.ns.ca

Online for secure messages:
onlineservices.wch.ns.ca/my-account

Learn more or register online today at web.ns.ca

Workplace safety tools and information
worksafeforlife.ca
workplace-safety-toolkit.ca
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WORK SAFE. s AFETY
WORKERS’ COMPENSATION BOARD OF NOVA SCOTIA

NOVA SCOTIA

WORK SAFE. FOR LIFE.

WORKERS* COMPENSATION BOARD OF NOVA SCOTIA

WCB coverage
on the farm

What farmers need to know

Nova Scotians - safe and secure from workplace injury
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Protecting your workers.
Protecting your farm.

WCB Nova Scotia works to keep Nova Scotians safe from
workplace injury. But should it occur, we provide security
from its impact by fostering a return to safe and healthy
work. Workplace injury can be devastating — tragic for
families, and also very costly for farms.

Employers fund Nova Scotia’s workplace safety and
insurance system through WCB premiums. Most employers
in Nova Scotia are required by law to register their
business and provide WCB coverage to their employees.

But that’s not the case for
farm owners and operators.
With the exception of
Christmas tree growing, all
farming, whether livestock
or crops, is optional under
the Workers’ Compensation
Act. For Nova Scotia farmers,
WCB coverage is a choice.
And it's a choice that

Farming is deeply
woven into Nova
Scotia’s culture. It's

a way of life, passed
down from generation
to generation. It is

also hard work, and it
often comes with more
serious safety hazards.

makes sense. That makes workplace
safety and WCB
coverage even more
important.

How it works

WCB coverage is like other insurance programs. All
registered employers pay into the accident fund and all
costs are paid from that fund. This is called “collective
liability,” where costs are shared between all employers.

Also like other insurance, farms with many claims will pay
a little more than farms who don’t have a claim.

When coverage is in place, and a farm worker is hurt
on the job seriously enough to require medical attention
or needs time off work, the WCB is there. It's “no-fault”
insurance — who was at fault for the incident is not

a factor.

Once a claim is accepted, we cover all medical and
necessary recovery costs. Our teams work with you

and your employee, along with any health care providers,
toward a timely and safe return to the job. Workers receive
benefits while they recover, providing income for them

and their families. And if the impact of the injury is longer
term, there are benefits available for that too.

Benefits of WCB coverage for farmers

WCB coverage offers farmers protection against
lawsuits over workplace injuries. Regardless of
who is at fault, a worker cannot sue a farmer if
the farm has workers’ compensation coverage.
In return, workers receive insurance benefits for
workplace injuries, without question as to who
was at fault.

Benefits of WCB coverage for
farm workers

If a farm worker can’t work because of

a workplace injury, WCB benefits can help.
An injured worker is paid a percentage of the
wages they were earning before the injury.
Initially this is 75% of their take-home pay.
Plus, all approved medical costs are paid.




